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Appendix 3 – Consultation Questions 

The purpose of the Public Health and Wellbeing Strategy is to provide an overarching evidence-
based framework for the future planning and delivery of the wider determinants of health 
throughout the borough 
 
In order to ensure the strategy is relevant and transparent we intend to consult on specific 
elements of the initial draft document rather than consult on the final draft. We believe this will 
inform both a meaningful strategy and annual action plan. 
 
As a key stakeholder/resident we would like to gain your views and comments on the key 
elements on the third iteration of our Health and Wellbeing Strategy. The consultation questions 
are denoted in the boxes 
 
The final version of the document will use the results of this consultation with key stakeholders 
and from the Health and Wellbeing Summit held in February 2019 

 

Health and Wellbeing Strategy for Welwyn Hatfield Borough 2020- 2024 

Introduction  

This is the third version of the Welwyn Hatfield Borough Council Public Health and Wellbeing 

Strategy and it builds on the foundations laid through implementation of our initial strategic 

framework. This latest strategy and annual action plan will provide the statement of commitment 

and the arrangements to put that commitment into practice, designed to improve the health and 

wellbeing of our residents and the people who work and spend time in our Borough.  We hope it will 

also help our partners and professional colleagues identify where we can work in partnership or 

share best practice. 

Vision  

Our vision statement provides a clear statement of our commitment to the health and wellbeing 

of the Boroughs population and how that commitment weaves through the heart of delivering our 

services.  

Question One 

Which do you consider to be the optimum Vision Statement for WHBC :  a,b,c or d ? 
 

a)To reduce the impact of health inequalities of those living, working and playing in the Borough 

b) To facilitate the best life for those living, working and playing in the Borough. 

c) To enable those living, working and playing in the Borough to fulfil their aspirations to live well, 
happily and in good health. 

d) For WHBC to aspire to play its part fully to enable the population of the Borough to live well 
through their life course 

Answer: 

 

 Principles and Values  

WHBC Business Plan 
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The Borough Council has published its business plan 2018 to 2021, our overarching vision is “To work 

together to keep Welwyn Hatfield a great place to live, work and study in a growing and vibrant 

economy. “ 

It has Five Corporate Priorities with relevant objectives, which all directly and indirectly have a 

bearing on health and wellbeing. One of the specific objectives is “to improving public health and 

wellbeing”. This underpins the commitment made by the leadership of WHBC. 

This Strategy supports the Business Plan and sets out its own principles and values which align with 

the Plan.   

We believe that the Council should lead by a set of principles that underpin our values, our 

principles are: 

Responsibility – [Understanding our Spheres of influence/ Duties and 

functions/commitment/professionalism/responsive] 

Person Centred-[take a holistic approach/MECC/using active listening/transparent/work with 

respect and courtesy/ use impartiality] 

Enabling-[to educate and inform/advise/signpost/empower/invest] 

Evaluate-[use reflective practice/learn/seek efficiency/embrace innovative approaches/recognise 

limits/best practice/review] 

Question Two 

Are these principles appropriate and relevant? 

Yes 

No 

Comments 

 

Explanation  

Aim of the strategy 

The aim of the strategy is to recognise the role the Borough Council plays in the health and 

wellbeing of its residents and deliver arrangements to put this role into practice. 

Second tier Local Authorities, District and Borough Councils, have a unique relationship with their 

populations. The population of a Local Authority is generated purely on a geographical area.  Local 

Councillors are elected by the community to decide how the council should carry out its various 

activities. WHBC has 48 elected councillors (also known as 'Members') from 16 wards in the 

borough. Elected members are directly accountable to their constituents on a very local and 

individual level which results in a strong level of familiarity and detailed knowledge of the area and 

its residents.  

They represent the interests of their wards, their communities and individual constituents and bring 

their views into the Councils decision making process. 

The duties and services of the Council are delivered and operated by officers and employees who 

also make recommendations on major decisions, policies and budgets. The workforce of the local 

authority are in many instances in direct contact with the individual members of the population of 
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the Borough. This brings about detailed knowledge and a familiarity with people’s lives, their 

concerns and personal issues. 

 

 

Our Priorities for the Strategy  

To reduce Social Isolation and Improve Community Cohesion,  

To protect and enhance our Environment, including the built environment, and green space. 

Increase levels of Physical Activity and Reduce levels of Obesity  

Improve the opportunities in the Borough to improve mental health and wellbeing and increase 

resilience within individuals 

Protect our communities from harm by delivering robust and effective health protection 

arrangements 

The Wider Determinants of Health 

It is widely accepted that a population’s health is largely shaped by factors beyond access to health 

care. Rather than being something people just get at the doctor’s or at hospital, health is something 

that starts in families, schools, communities and workplaces. It can be found in parks and in the air 

people breathe. 
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It can be seen from this model how as a borough council we have the opportunity to influence many 

of these wider determinants of health through the day to day services which we provide. As the 

Marmot Review into health inequalities in England demonstrated in its report, Fair Society, Healthy 

Lives (Marmot et al 2010) (ii), the ‘broader determinants of health’ – people’s local environment, 

housing, transport, employment, and their social interactions – can be significantly influenced by 

how local authorities deliver their core roles and functions 

Question Three 
 

What do you consider the top three challenges or barriers to implementing the aim and vision of 
this strategy? 

a) 

b) 

c) 

 

Question Four 
 What do you consider are the top three opportunities or examples of good practice to deliver the 
aim and vision of this strategy? 

a) 

b) 

c) 
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Question Five 

The strategy aims to bring together all relevant strategies to ensure a cohesive approach and 
efficient joint working. 
What key strategies that deliver or implement the wider determinants of health within WHB 
should be referenced in this strategy? 

 

 

Question Six 

We will implement the aims and vision of this strategy by an annual action plan, do you have any 
comments to make regarding the action plan? 

Comments 

 

 


